PROGRESS ON OUR SUSTAINABLE COMMITMENTS

OUR ISSUES WHAT WE SAID WE WOULD ACHIEVE IN 2011

« Zero fatalities

It is unacceptable for anybody to be injured on our
operations and we subscribe to the principle of

Employee zero harm. Our performance remains
safety

« Continued reduction of total injuries

: * LTIFR to be less than 1
unacceptable. We have a comprehensive plan to

improve safety performance. * Implement audit process to assess consistency and
compliance to AFRS

* 26% HDSA ownership of reserves and resources by 2014

Imbalances in South African society due to its past - To achieve 43% procurement spend on HDSA vendors
T f tion need to be addressed through a comprehensive
PRSISES transformation programme in line with the Mining * Top management 40%; senior management 45%; middle
Charter. Steady progress is being made. management 57%; junior management 69%

« Targets for women to reflect the EAP demographics
 No new cases of NIHL as defined by AA for reporting purposes

It is unacceptable for anybody's health to be * Reduction of all noise below 110 dB(A) at source by 2013

affected by our operations and we subscribe o
} * Hot commissioning in 2011

Employee
health

to the principle of zero harm. We have
comprehensive health programmes to address « Maintain 97%
occupational health issues and HIV/AIDS.
* Maintain all HIV-positive employees requiring ART on
programme

* Put plans in place to respond to SEAT2 assessment
Many communities around our operations remain recommendations
woefully underdeveloped. Furthermore, communities
expect to benefit from the development and

expansion of our mines. + Continue to promote home ownership. Build 20,000
homes by 2019 (800 in 2011)

Community and
infrastructure
development

* 1% of pretax profit to be spent on community development

+ Continue to have personal change workshops 8,500

Skills There is an industry-wide shortage of professional
development } and technical skills. We are investing significantly el
and retention in skills development, attraction and retention. « Continue roll-out of leadership academy 1,895 to attend

Security of energy supply in South Africa is a major * Reduce energy consumption per unit of production by

issue with Eskom being unable to guarantee 16% of 2004 baseline by 2014
electricity supply to our operations. Climate change - Track progress against energy targets and report on
Climate change is a global challenge and may affect events such as interim savings up to 2014
- energy droughts and flooding. Our focus remains on

* Reduce CO, emissions by 10% per unit of production by

improving energy efficiency as 90% of our CO, end of 9014

emissions are indirect and associated with
electricity use.

* All managed operations to review risks and opportunities
by considering on site biodiversity action plans and high
level assessments

* Ongoing effective management of tailings and waste rock
Mining operations have an impact on land, water facilities
Minimising and air quality. Through our environmental
Company programmes, we are reducing our impact on
environmental biodiversity, striving to use resources such as
footprint water more efficiently and reducing our discharges

and emissions. - Maintain ISO 14001 certification

« Track operational targets using SHE database

* Reduce waste to landfill by 15% by 2014 (using 2008 baseline)

* Ensure all SO, emissions are below permitted levels

* No level 2 or 3 incidents for the year

Note: Sustainable development issues offer many opportunities to Anglo American Platinum Limited.
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HOW WE HAVE DONE TO DATE

Eight fatalities
Total injuries slightly more than the same period in 2010
LTIFR 1.33 year to date

Anglo American Platinum Limited has rolled out AFRS. IZI
Focus is now on attaining 100% compliance

Plans in place to achieve 26% by 2014
42% achieved year to date v

Management 52%); top management 38%; senior management 39%;
middle management 54%; junior management 62%

12% women in mining %]
Seven new cases of NIHL year to date
Program implementation and on track to reduce noise levels

Commissioning currently underway |Z[
17562 employees received VCT to date

3,167 employees on ART

Implementation of management plans remains on track |Z[

R75.3 million spent to date on community projects

Building of new houses underway at Seraleng

110Z aunr og

Personal change workshops underway and 502 employees trained to date
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4,384 employees have attended academy training to date

11% energy consumption increase year to date against 2010
2% reduction target set for 2011 to achieve 2014 target

9% increase in CO, equivalent emissions against 2010

Biodiversity risk and opportunity reviews underway

No major incidents have occurred in 2011

Targets being tracked via the SHE database, 12% increase in water used
per unit of production against 2010

Waste reduction target have been met year to date
All operations audited to date maintained ISO14001 certification

On average the SO, emissions are below permit levels

NN N N

No level 2 or 3 incidents

In progress M Target met [ Target not met
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